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A”a 'a € ceHe should never give false security. D Raj Kiran Senior Resident Dept. A"ee "' summarizing: A”a 'a € ° Periodely during the interview, it is useful to summarize what the patient offered on a certain topic. A"a " Leading: A”ee 'a € ° often, encouraging the patient to continue his story can be provided by asking a "what", when ", when", ",", "or"
or """ Who questions. 20. A"e '4 € ° important that these phrases naturally fit into the dialogue. A”ze' & € ceA provides the opportunity for the patient to clarify or modify the understanding of the interviewer and possibly add new material 8. The anticipated time of this next visit can serve as an end point for the plan. A"se '€ 4€4a€4a € eThe patlent
share more information 27. Interview with A™' 'is used by an employer To put a candidate under an intense pressure, to assess how a candidate handles the work overload, how they deal with multiple projects and how good are the good man in handling the conflict in the workplace. A”ze 'a4 € & Gently encourage the patient to talk about this topic can
be quite productive. Social planning also includes objectives for residence NC, work, education, education or patient disability, among many others. 25. 19. A"a " redirecting: A”a 'a € ° is difficult to continue with the interview in a direction if one is concentrating on another direction. 36. 34. 26. A& " 4 € ce 4 € 020- 4 4 4 & € ceOffestant interruption
interventions, disconnected the content, or bad weather, can be experienced as it does not respond to the worries or feelings of the patient 3 . Az 'a € ceDeccination can be used when the patient changes too rapid themes or persists in offering information about the non-productive or already crossed area. A"z ' aggressive behavior: the interviewer
can be sitting with his feet on the desk, while answering the questions answered by the telephone. 37. A& ' premature: A"z 'a4 € 4 € though it may be precise, it can be counterproductive, since the patient can respond to the defensive and feel to feel 29. A"a " Extension of the intervention A e & € cetil when the discussion line has been drawn
enough, at least for the time being, and the interviewer wants to encourage the patient to talk about other topics a /& 'a € ° more Successful when a degree of confidence has been established in the interview and the patient feels that the interviewer is not lengtached by what is being shared. A"e " Judicial questions or statements: A" e 'a4 € ° Non-
productive and prevents the progress of the interview. 33. A"e 'a € ceHe often seeks a response to a question ", so the question is one of the reasons why the patient has sought help. A"ae' 4 € A 4 € ce — "By what questions are generally not ultile early in an interview. A"z " Hostile environment can reject a possible candidate. A"a ' Reflection: A”a 'a
€ 4 When using the patient's words, the interviewer indicates that he / she has heard what the patient says and transmits the implicit message that he / she is Interested in listening to more than 7. 28. A” @ " Unexpected responses: can ask the same question several times, pretending that he or she forgot the question A~~~ "' 'Brainasers: How many
steps do you Do they have while they came to the office? MA © all to deal with A”z " stay calm and fencing during the process. A" e " Transitions: A"e 'a4 € ° Sometimes, transitions occur very well. In addition, writing will serve as evidence of the patient's interaction for billing purposes, and it can be an important source for at least the minimum
degree of information required by any insurance program involved. 15. 22. The documentation of the interview is at least as important as the process of the interview in Sa. A"a " Expanding of interventions A™~ "™~ 'a € ° helps expand the focus of the interview. A"ee 'Premature interpretation: A a ° interrupting before the patient finishes what she is
saying. Expanding the interventions A”ee " clarifying A”a " Association A"z ' A" " testing A"ee " Transitions A"e " redirecting 17. A"a " reinsure: A”a 'a € ° is often appropriate and useful to provide tranquility to A patient. However, the psychiatric interview mainly evaluates the syndromes of A 4 € "producers", such as delusions, hallucinations and
depression, instead of cognitive déics of a normal baseline. From: The exam manual of mental state, 2022 1. A"ae " Silence: A”z 'a € ce careful use of silence can facilitate the progression of the interview. A”a' 4 € ° The patient may need time to think about what that has been said or experienced a feeling that has arisen in the interview. A"z 'a € ° NO
to get the fearful or intimidated 35. A"ae' 'Associations: A"a' 4 € & As the patient Describes symptoms, other areas should be explored that can be accompanied or related to a symptom. A”e ' Open- versus closed questions: A"z '4€ ° A ¢ 4, = A "4 € What can you tell me about this nervousness that he mentioned before? A ¢ &, &, "Closed questions
invite the brief, A ¢ 4, =" S8A — and A, 4, — & "no, types of answers and can telegraph the desirable response . 18. A"& " Questions Composed: A"z '4 € ~ Some questions are difficult for patients to respond because more than one response is sought. A"a '4 € ° They are not sure what will happen, and receiving the stimulus can facilitate its
commitment 11. Any medicine should also be described, signaling the dose, the degree, the duration of potential treatment and a description of what risks and benefits were discussed with the patient. . A”a " Why Questlons Aa'a€® espemally early in the psychiatric 1nterv1ew "Why are the quest1ons often not productive? 21. Obstructive
interventions A &' 'use Excessive closed questions. Closed questions A"e " compound questions A"z " excessive use A ¢ 4, A ""Why the questions A a' 'critical questions A &' ‘'minimizing the concerns of patients A e " premature council A"e " premature interpretations A" '" Abrupt transitions A”e " ambiguous non-verbal communication 24. A”se
'a € ° Transition means moving to an area different from the interview and a Bridge is useful. A"ee 'a € ° These can break quickly an interview and undermine the medical relationship. A"a 'a € ° Very absent if yes He smiles, laughs, or even when appropriate, adds another line of blow. Any problem or remaining question that was not fully answered
during the course of the psychiatric interview should be left in the plan as a reminder for the interviewer or other means of the next patient visit. Aj e 'a € ° focusing on descr1b1ng the resolution approach of problems instead of designing the correct answer. It provides a reference during follow-up visits for the medical interviews, and at least parts of
it you will probably be viewed by other medical providers, such as the patient's primary care provider. Uses A & " change of behavior A~ ae "' Improvement of coping skills A~ ae ' Promote de0151on making A”ee 1mprovement of relatlons A e " illumination A e " Acqu151t10n of Social Skills 38. Axis IV: Axis V: Current GAF = Latest year of the year Next:
Treatment plan initial medications: Therapy: Time to return to the clinic: Facilitate IA, @ interventions " Reinforcement of reflection A”ze " reflection A"ee "' summary of Az " education A”ae " reaseregure A" " estimulo A”ze ' recognltlon of emotion A"ee " humor A & " Non-verbal communication A"ee " Silence 4. 10. A"ae " Humor: Az 'a € °
Sometimes, patients make humorous comments or have a joke. A"z " Testlng A e 'a € ° the interview can point towards a conﬂlct area, but the patient can minimize or deny any difficulty. A & " Non-verbal communication: A"z 'a € oeThe clock, turning away from the patient, yawnlng or refreshing the computer screen, all transmit boredom,
dlslnterest dlstractlon or dlscomfort Technlques A" clar1f1cat10n A& " individual expectatlons A’ confrontatlon A e congruence A’ encouraged AT ' Focus1ng A" hstenlng skills A & " open f1nlsh1ng questions A"ze ' paraphrasmg A” e’ reﬂectlon of feehng A ®' re11ab111ty A” ae Self Dlvulnlng 40. Dr. Types of techniques A™ze '

AAAAAAAA"AAAAA" All transmit the interviewer's 1nterest in the patient that continues. The drafting must prov1de a summary of the information collected. 32. This may vary from somethlng as simple as resplratory exercises for anx1ety to somethlng as complex as long term psychotherapy A ae Non Verbal commumcatlon A & 'a € The most
common facilitating interventions are non-verbal. Advice A e " Definition: Advice is an interactive learning process hired between the counselor and the client, whether individual, families, groups or institutions, which are approaching holistic, social, economic and / or emotional cultural manner. A"z ' € 4 € ceThe body posture that includes leaning
towards the patient, the positioning of the body is open1ng more, moving the chair closer to the patlent placing the pen and the folder And the facial expressions, such as the bowing of the eyebrows, all indicate that the interviewer interests him, listening attentively, and committed to the interview. Depending on the configuration, legal presentations
can also be observed, including involuntary posts. A " minimizing the patient's concerns: A"e 'a € ceThe attempt to reassure a patient, the interviewer makes the mistake of minimizing a concern Obviously, prov1d1ng every detail that is obviously possible, and this should not be a goal in general, since time restrlctlons will probably be present for
most readers in the future. The drafting throughout the documentation should also reflect the possibility of be1ng read by the pat1ent in the future and, therefore, avoid any critical language. A"a " clarifying: A e 'a € ° Sometimes clarifying carefully what the patient has said Take into unrecognized problems. A”a ' Recognition of the Emotion: A"z 'a
€ ° It is important that the interviewer recognizes the expression of emotion by the patient. Principles A e " acceptatlon A & " Communication A"se " ' A"ee " confidentiality A"ee " individuality A”ze " non-emotional participation 39. 23. 14. A"z 'a4 € oe Example of a closed question: "Do not be nervous all the time are?" A™ " " Objectives: To provide
the person the opportunity to work in self-defining ways, towards life in more satisfying and ingenious ways. A"z ' Education: A"z 'a € ° sometimes in the Interview, it is useful for the interviewer to educate the patient about the interview process. 12. 6. 31. Approaches A a " intimidating: Why was he dismissed from his last work, it was his previous
work too much to handle? Of Psychiatry, Kimsrf Amalapuram interviewers, A" "z 'a € £' 'Requesting more details. A"a' 'creates an unnecessary pressure, can cause insult, humiliation, frustration and even deactivate the interviewee. The Social Plan details how the support networks, including Friends and Family, among others, will be used or
activated. Qualities of the Directors A"a " Communications Skills A"a " acceptance A"z " Empatia A”e " Resolution Skills IA"""e " Rapport Building Skills A"a " AuthorNeness A"z " Competition Mult iCultural 41. 9. 16. A" 'a € ceHe share of humor can reduce tension and anxiety and reinforce the authenticity of the interviewer 13. Disadvantages
A”&' 'Interview is a reflection of the type of people and culture that the Company has, this would give you incorrect information about the interviewer or the company. Biologic consideration may include tests or laboratory necessary images that will help a precise diagnosis or treatment monitoring. A”a 'a € ° This could disintegrate or could feel that
the interviewer is not really interested in patient concern 30. Sources must be described to obtain additional information in any of the domains and how they can be described. A”e " Transitions: A"s '4 € ° Some transitions are too abrupt and can interrupt the important problems that the It is discussing. A"a " Breath: A"a 'a € ° is difficult for many
patients to come for evaluation. Some tactics can be used as- A"a 'a € ° 4 € ° The question formulated. Thank you, the plan is directed to any intervention necessary to improve the symptoms or operation of a patient, and consider biopsychosocial evaluation will help with your organization. The psychological plan includes the non-pharmacological
treatment of psychiatric conditions. An example template is demonstrated as follows: Name: Evaluation date: Dob: Age: Race: GEGROY: Height: Weight: Referral: Current medications / s: Allergies: CC: History of this disease: Psychi review TRICA OF SYNMOMS: Psychiatric History Hospitalizations: Testing of Medication: Suicide Attempts: Psychiatric
History of the Family: Past Circular History: History of Social History State: Employment: Legal: Legal : Legal: Education: Finance: Mental State Appearance: Behavior: Attitude: Speech: State of Atime: "Affection: Thought: Thought: Thought Content: Cognition: Insight: Judgment: Diagnosis Evaluation: Axis I: AXIS II: Axis III. III.
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